Keep accepted
students engaged
before day one.

EASY PILOT

Don’t build a new pre-start
engagement strategy from
scratch! Parker Dewey helps
create an experiential learning
program tied to your
onboarding goals.

WHERE IT LEADS

A successful pilot can
become a repeatable pre-
start strategy for interns,
full-time early-career hires,
or priority acceptance
groups. It can also connect
into onboarding, manager
introductions, and first-9o-
day engagement planning.

312.767.8601
sales@parkerdewey.com
www.parkerdewey.com

Accepted
candidates are not
fully secured
candidates.

PROGRAM BENEFITS

Lower risk of offer reneges
before start date

Stronger pre-start engagement
and candidate commitment
Better continuity between offer
acceptance and onboarding
Additional visibility into
communication style and
readiness

Low-lift model supported by
Parker Dewey’s program
design expertise
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