PARKER
DEWEY

Client Success

Recruiting is a competitive advantage; that's why we don'’t disclose client names. However, we're proud that many
companies have publicly shared their efforts to improve early-career hiring outcomes by working with Parker Dewey.
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Attracting a new
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Using mentorship to Converting candidates for

attract top talent hard-to-fill roles



https://www.parkerdewey.com/blog/finding-early-career-talent-as-the-steel-industry-continues-to-rise
https://www.parkerdewey.com/blog/webinar-recap-hard-to-fill-roles
https://www.parkerdewey.com/blog/small-opportunities-big-impacts
https://academy.hubspot.com/education-partner-program/micro-internships-customers
https://www.shrm.org/resourcesandtools/hr-topics/organizational-and-employee-development/pages/micro-internships-building-work-experience-and-resumes.aspx
https://www.parkerdewey.com/blog/how-a-former-cto-used-micro-internships-to-launch-a-successful-product
https://www.parkerdewey.com/blog/hiring-manager-perspective
https://www.chicagotribune.com/coronavirus/ct-biz-college-students-virtual-internships-jobs-20201023-yordwsq3zrc5hat4fhbi4iyqei-story.html
https://www.forbes.com/sites/jonyounger/2018/07/30/do-student-freelancers-make-better-employees-microsoft-thinks-so/
https://www.parkerdewey.com/blog/real-experiences-webinar-recap
https://www.bizjournals.com/washington/news/2022/03/10/capital-colab-gwp-digital-tech.html
https://www.parkerdewey.com/blog/revolutionizing-traditional-recruiting
https://www.parkerdewey.com/blog/nace-webinar-recap
https://www.hrmorning.com/articles/hiring-grads-with-soft-skills/
https://www.parkerdewey.com/blog/us-training-with-global-talent
https://mydigitalpublication.com/publication/?m=46265&i=625422&p=52&ver=html5
https://www.parkerdewey.com/blog/attracting-talent-to-banking-industry
https://www.parkerdewey.com/blog/launching-career-with-microinternships
https://www.parkerdewey.com/blog/life-changing-study-break

